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QUESTIONS?

PLEASE USE 
THE Q&A BOX
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How to Earn CPE Credits

To earn CPE Credit, each attendee must:

• Login individually to the session using your own link as provided to you via 
email.

• Successfully complete at least 3 of the 5 polling questions.

• Respond to polling questions within the allotted timeframe.

You will not earn CPE credit if you:

• Login using someone else’s link.

• Join only the conference call.

• Fail to successfully complete 3 of the 5 polling questions.

• Fail to remain logged on to the session for a minimum of 50 minutes.

• Viewing a recording of this session (CPE is awarded only for live sessions).

Evaluation:
Upon completion of this program, you will receive an event evaluation form, you 
must complete it & send back to us via email.

CPE Certificate:
Emailed to you within 2 weeks from the date of the webinar.
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1. Return to Work

2. ADA

3. Wage Tax

4. Proper Classification

5. COVID Now

6. The Great Resignation
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What does return to 
the office look like? 

• Evaluate which jobs will be returning, which will stay hybrid 
and which will stay remote.

• Develop Exposure Response Plan / Emergency Plan

• Determine vaccine policy

• Consider morale, collaboration, and job satisfaction

• Re-evaluate lease agreements

• Communicate to employees – make part of the process

• Consider a Pandemic Safety person or team of people

*Check policies regularly for updates

*Different requirements may apply in Philadelphia Metro
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Hybrid 
Environment? 

Employers should adopt hybrid work 
environment wherever possible

Consider additional perks where hybrid is not 
possible

The new way of work is enabling employees 
to do work in the way that best fits their life

Work Life Harmony versus Work Life Balance
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All prior ADA issues – how do COVID, vaccine policies and 
return to office policies impact

• Pre-existing Conditions

• High Risk

• Pregnancy

• Vaccine

What is the employer’s ongoing obligations?
This Photo by Unknown Author is licensed 
under CC BY-SA-NC

ADA Issues  Employers Must Consider

https://www.ag.ndsu.edu/agcomm/lets-communicate/disability-accomodation-2013-statement-is-required
https://creativecommons.org/licenses/by-nc-sa/3.0/
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Beware of … “Bleisure”

This Photo by Unknown Author is licensed under CC BY-SA-NC

http://olliebray.typepad.com/olliebraycom/2010/06/technologies-that-will-change-how-we-live-work-play-and-learn-summary.html
https://creativecommons.org/licenses/by-nc-sa/3.0/
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PHILLY WAGE TAX

COVID-19 
Issues

Post-COVID-
19 Workplace 

Changes
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This Photo by Unknown Author is licensed under CC BY• Say goodbye to 
arbitration agreements 
for sexual harassment 
claims

• Evaluate current 
agreements

Ending Forced Arbitration of Sexual Assault 
and Sexual Harassment Act of 2021. 

https://www.flickr.com/photos/182229932@N07/48438315136
https://creativecommons.org/licenses/by/3.0/
https://theemployerhandbook.us10.list-manage.com/track/click?u=41fab58a900ff039c399dedb8&id=3985675caa&e=ae43bcc3a3
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What’s new with the DOL?
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Evaluate Independent Contractors

ASSESS 
FUNCTIONS?

INTEGRAL TO 
THE BUSINESS?

IRS 20 FACTOR 
TEST
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Examine hourly vs. salary thresholds

Examine clock in / clock out procedures  -- checking COVID stats

Examine at-home work

DOCUMENT DOCUMENT DOCUMENT 

WAGE AND HOUR AUDITS
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❖ Review policies to reflect your 
new way of operating.

❖ Define expectations

❖ Address teleworking policies

❖ Consider at home employee 
outlays

❖ Don’t forget confidentiality

❖ Review insurance policies

WHAT ARE THE NEXT STEPS? 
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COVID / Vaccine Policies

Health and Safety Policies

Reimbursement Policies

Paid Sick Leave Policies

Vacation Policies

Reporting Time Pay

POLICIES TO 
REVIEW
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This Photo by Unknown Author is licensed under CC BY-NC

• Now is the time to update your 
handbook

• Incorporate the new policies

• Incorporate the new way your 
company works

• Restructuring? Consider severance.

WHAT TO DO NOW? 

https://knightfoundation.org/press/releases/landmark-study-myrtle-beach-residents-report-strong-access-to-recreational-areas/
https://creativecommons.org/licenses/by-nc/3.0/


16

COVID NOW? 

Evolving Situation Pay attention to Federal 
Governing Parties: DOL, 

OSHA 

State and City Also Have 
Regulations 

Every work environment is 
different, consider 

everything.  Don’t forget to 
ask!
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The Great 
Resignation 

Non-Compete Policies

Non-Solicit Severance
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Retention

Ask Your Employees, 
Train Your Leaders

Employer Value 
Proposition

Not Always 
About Money

Consider the 
“Little Things”
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This Photo by Unknown Author is licensed under CC BY-SA-NC

Christina M. Reger, Esq
christina@cregerlaw.com

215.464.6007

Kate Cione, SHRM-SCP and SPHR
kcione@tocgrp.com

484.325.5900

For More Updates:

Connect with us on LinkedIn!

https://www.managementexchange.com/hack/questions-are-answer
https://creativecommons.org/licenses/by-nc-sa/3.0/
mailto:christina@cregerlaw.com
mailto:kcione@tocgrp.com

